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Galway Simon Community was set up in 1979 by a group of volunteers who refused to 
accept homelessness on the streets of Galway. With the support of the 
wider community, we have grown over the years to become a leading provider of 
homeless and homelessness prevention services across Galway, Mayo and 
Roscommon.

CHAIRPERSON 
(Voluntary Position)

The Board is now initiating a recruitment process to appoint a new Chairperson who will provide 
leadership and direction and ensure that the organisation is managed in a transparent and equitable 
manner. They will lead Board members in the continued application of best practice corporate 
governance principles and ensure the Board’s effectiveness in decision making and facilitate full 
participation and open discussion. 

REQUIREMENTS
Candidates will have relevant board experience either at executive or non-executive standing. 
Core competencies will include excellent leadership, strategic vision, communication and relationship 
building skills coupled with financial acumen, as well as high emotional intelligence.   A commitment to 
the mission, vision and values of Galway Simon Community is essential.  

TO APPLY
If you believe that you have the experience, competencies and drive necessary to take on this 
important role, please e-mail a comprehensive Curriculum Vitae to apply@principalconnections.ie in 
strictest confidence, for the attention of Pat O’Donnell, Managing Partner, of our retained 
executive search partners, Principal Connections - executive search on or before 12 noon on 
Friday 08th March 2024. For a confidential discussion please contact +353 (0)93 34 440.

Galway Simon Community is committed to the principles and practices of equality, 
diversity and inclusion.

A detailed briefing prospectus including role and person specification will be 
available on request.

Candidates for this post will be sourced through both an advertised selection 
and executive search process.    




